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Welcome to the tenth edition of the Creative Alliance Our previous newsletter focused

Safeguarding Newsletter’. Our Newsletter is produced upon the murder of Sarah Everard

every quarter, distributed to all Creative Alliance learners, and personal safety tips. To read,

employers and staff and is intended to raise awareness follow link.

of Safeguarding, Prevent, British Values and how to keep This edition looks at Key Legislation

learners safe and create a positive working environment. and Policy updates as well as
Gaslighting.

Key Legislation and Policy updates

Keeping Children Safe in Education — This is statutory
guidance from the Department for Education (‘the

Department’) issued under Section 175 of the Education
Act 2002, the Education (Independent School Standards)
Regulations 2014, the Non-Maintained Special Schools
(England) Regulations 2015, and the Education and
Training (Welfare of Children) Act 2021.

Colleges and Training Providers in England must have
regard to it when carrying out their duties to safeguard
and promote the welfare of children. For the purposes of
this guidance children includes everyone under the age of
18.

Sexual Violence and Sexual Harassment Guidance for young people in schools and colleges — The
advice highlights best practice and cross-references other advice, statutory guidance and the legal
framework. It is for individual colleges/training providers to develop their own policies and procedures.
It is important that policies and procedures are developed in line with your legal obligations, including
the Human Rights Act 1998 and the Equality Act 2010, especially the Public Sector Equality Duty,
and your local multi-agency safeguarding arrangements. It is important that colleges consider how to
reflect sexual violence and sexual harassment in their whole school/college/training provider approach
to safeguarding and in their child protection policy.



file:/Users/luciaseal/Downloads/Safeguarding%20Newsletter%20issue%209.pdf
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2?utm_campaign=952260_Safeguarding%20%26%20Prevent%20newsletter%20Sept&utm_medium=email&utm_source=The%20Education%20and%20Training%20Foundation&dm_i=4XJY,KERO,22QGUI,2FVFM,1
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges?utm_campaign=952260_Safeguarding%20%26%20Prevent%20newsletter%20Sept&utm_medium=email&utm_source=The%20Education%20and%20Training%20Foundation&dm_i=4XJY,KERO,22QGUI,2FVFM,1
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Gaslighting

Gaslighting is an insidious form of manipulation The film starred Charles Boyer and Ingrid Bergman.
and psychological control over another individual. In the film, Charles Boyer, who plays Gregory,
Victims of gaslighting are deliberately and gradually isolates his wife from the outside world,
systematically fed false information that leads claiming that he is doing so for her own good,

them to question what they know to be true, often  because her nerves have been acting up, causing
about themselves. They may end up doubting their her to become a kleptomaniac (an urge to steal

memory, their perception, and even their sanity. things). Boyer’s character Gregory also hides his
The gaslighter’s manipulations can grow more wife Paula’s jewellery and then accuses her of
complex and potent, making it increasingly difficult losing it, and even takes pictures off the wall and
for the victim to see the truth. insists she removed them.

The term ‘gaslighting’, is derived from the title of
a 1938 British stage play, Gas Light, which was

subsequently produced as a film, Gaslight, in the
United Kingdom (1940).

The Signs

According to Dr. Robin Stern, author of the book “The Gaslight Effect: How to Spot and Survive the
Hidden Manipulation Others Use to Control Your Life,” signs that you are a victim of gaslighting include:

¢ No longer feeling like the person you used to be, being more anxious and
less confident than you used to be, apologising often.

e Often wondering if you're being too sensitive, always thinking it’s your
fault when things go wrong, feeling isolated from friends and family

e Having a sense that something’s wrong, but being unable to identify
what it is

e Often questioning whether your response to your partner is appropriate
(e.g., wondering if you were too unreasonable or not loving enough)

e Making excuses for your partner’s behaviour

¢ Avoiding giving information to friends or family members to avoid
confrontation about your partner

¢ Finding it increasingly hard to make decisions

A

e Feeling hopeless and taking little or no pleasure in activities you used to
enjoy.

Q. What support could you offer if a colleague at work confided in you about their insecurity,
identifying with some of the points above?
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Impact

Gaslighting can have a significant impact on the The National Abuse Domestic Helpline offers free,
victim’s confidence and over time, they may come  confidential support for victims of any kind of

to believe the gaslighter is right. domestic abuse. Check their website at
Sometimes, the person doing the gaslighting www.nationaldahelpline.org.uk

doesn’t know they’re doing it. Sometimes, it's as

much to do with their own insecurities around Relate www.relate.org.uk also offers a range of
being wrong, or having less power in a relationship digital and telephone counselling services.

as it is out of an active desire to undermine their Check out the two websites above for more
partner, that doesn’t excuse it or make it OK. information and note details so you can offer

advice for friends and work colleagues.

r'-'”-'.-—.-::-_'_‘_.-.._'l-_l

AL

Impact on Mental Health

Gaslighting affects the victim’s social life, they may become reluctant to go out and may lead the

victim to develop mental health concerns. Gaslighting isn’t just restricted to romantic relationships;

the manipulator can be anyone from your boss to a friend, a relative and even a parent. But however
you experience it, gaslighting is a serious form of emotional abuse. If any of this is impacting on your
mental well-being, talk to someone you know and trust, or speak to your Development Coach to get an
independent view to help you regain your self-belief, identity and sanity. You have to be frank with the
perpetrator no matter how much they escalate things every time you try to be. By staying quiet you are
playing right into their manipulative hands.

Every apprentice working with Creative Alliance has the right to work and learn in a safe environment,

free from harm. If you have any concerns about a member of staff or co-worker, please contact
Creative Alliance directly.

Lead Designated Safeguarding Officer Deputy Designated Safeguarding Officer

Helen Dixon: helen@creativealliance.org.uk Noel Dunne: noel@creativealliance.org.uk
Office: 01217530 049 / Mobile: 0742 9607 315 Office: 01217530 049 / Mobile: 0779 3200 701



http://www.nationaldahelpline.org.uk
http://www.nationaldahelpline.org.uk  
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