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Safeguarding & Prevent

Welcome to the twelfth edition of the Creative
Alliance Safeguarding Newsletter. Our Newsletter
is produced every.quarter, distributed to all
Creative Alliance learners, employers and staff and
is intended to raise awareness of Safeguarding,
Prevent, British Values and how to keep learners
safe and create a positive working environment.

Our previous newsletter focused upon managing
Mental Health in relation Finances.

Read previous

This edition continues to look at Mental Health
and reducing stress as April is ‘Stress Awareness
month’ in the UK.

According to FE News, ‘Wellbeing and mental health
are beginning to slip down the business agenda, a
new report from the CIPD and Simplyhealth finds,
despite the fact that organisations are still dealing
with the fallout from COVID-19, and it remains an
on-going concern for workers.

The Health and Wellbeing at Work 2022 report
reveals that the number of HR professionals who

think that wellbeing is on the agenda of senior
leaders has fallen from 75% to 70% in the past year.
There has also been a drop in the proportion of HR
professionals who think senior leaders encourage

a focus on mental wellbeing through their actions
and behaviours, falling from 48% in 2021 to 42%

in 2022. Similarly, there has been a decrease in
respondents who say managers have bought into
the importance of wellbeing, dropping from 67%

in 2021 to 60% for 2022. But the report notes that
COVID will continue to impact workers for some
time and needs to be factored into organisational
plans, particularly with regards to effective mental
health support and helping people with long COVID.
If they don't, it warns, employers run the risk of
losing valuable employees at a time of severe skills
shortages.

The research, which 804 HR professionals were
surveyed for, representing more than 4.3 million
employees, underlines that COVID-19 still looms
large in many organisations. Two-thirds (66%) of

HR professionals said they are concerned about the
impact of the pandemic on employees’ mental health
—and nearly a quarter (24%) of HR professionals also
state COVID-related anxiety is among the top-three
causes of workplace stress in their organisation.

Rachel Suff, senior employment relations adviser
at the CIPD, the professional body for HR and
people development, said:

“Not only is COVID still with us, it has exacerbated

existing health and wellbeing challenges and
created new ones, like long COVID. So while the
drop may be small at this point, it’s still a concern
that some senior leaders are starting to pay less
attention to health and wellbeing — particularly
when the last two years have proven how
important it is to organisational resilience.
“Senior leaders have a defining influence on their
organisation’s culture and it’s in their gift to shape
an environment where people feel safe to speak
up about health issues and seek support.”

The report shows that levels of stress — which
organisations have long grappled with — still
remain high, with 79% of respondents reporting
some form of stress related absence in their
organisation last year, rising to 90% for large
organisations.

Unhealthy trends linked to poor wellbeing are
commonplace too: 67% of respondents are aware
of some form of leaveism (such as using annual
leave to work) in their organisation and 81% say
they have observed presenteeism (working when
ill) among those working from home.

Angela Sherwood, chief people officer at
Simplyhealth, commented:

“Health and wellbeing is critical to the long-
term success of any business and merits serious
attention. Alongside senior leaders, managers
need to buy into the importance of health and
wellbeing since they manage workloads and set
deadlines; they are also, usually, the first port

of call when someone has a concern. If they are
to be a positive influence on people’s wellbeing
they need the right training, support and expert
guidance — and need to be given enough time and
space to devote to people management.”


https://www.cipd.co.uk/knowledge/culture/well-being/health-well-being-work?utm_source=mc&utm_medium=email&utm_content=PR_050422-HealthandWellbeingAtWork.+Health+and+Wellbeing+at+Work+2022&utm_campaign=pr&utm_term=5320015#gref
https://creativealliance.org.uk/wp-content/uploads/2021/12/Safeguarding-Newsletter-issue-11-1.pdf
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Stress Awareness Month

As April marks National Awareness Stress Month, it’s
important we look after ourselves and prevent stress
where possible. Stress can affect your body, your
thoughts and feelings, and your behaviour. It can
lead to health conditions such as a stroke and heart
disease.

Six steps you can take to reduce stress include:

1. Be organised

People often suffer from stress because they give
themselves too much to do and not enough time to
do it. Being organised and prioritising your workload
can help avoid unnecessary stress.

2. Take time to rest

Our bodies and minds will burnout if we don’t give
ourselves time to rest. Being on the go constantly
isn't healthy so it's important to take regular breaks
and give yourself time to regain your energy.

3. Get a good night’s sleep

Not getting enough sleep can lead to health
problems such as stress. When you're tired, you're
less patient and more easily agitated. Adults should
aim for around eight hours sleep a night.

s 2&

&1

4. Avoid unhealthy habits

Don’t rely on smoking, alcohol of caffeine as
coping techniques for stress as these will only
lead to other health problems

5. Relaxation techniques

Close off your mind and practice some relaxation
techniques to relieve yourself of stress. Practice
things like yoga, meditation, or deep breathing.
Switch off all electronics to help you wind down
before bed.
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6. Asking for help

People often feel stressed because they have too
many responsibilities or problems such as debt.
Left unsolved these problems can lead to other
conditions so it’s important you speak to someone
if you feel like things are getting on top of you.
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Please view the link below for 2022 Calendar of
Equality, Diversity and Inclusion events.
Interactive-Calendar-2022.pdf (england.nhs.uk

From all at Creative Alliance, we wish you
Ramadan Mubarak.

Every apprentice working with Creative Alliance has the right to work and learn in a safe environment, free from
harm. If you have any concerns about a member of staff or co-worker, please contact Creative Alliance directly.

Lead Designated Safeguarding Officer Deputy Designated Safeguarding Officer

Noel Dunne: noel@creativealliance.org.uk
Office: 0121 7530 049 / Mobile: 0779 3200 701

Helen Dixon: helen@creativealliance.org.uk
Office: 0121 7530 049 / Mobile: 0742 9607 315



https://www.england.nhs.uk/north-west/wp-content/uploads/sites/48/2021/12/Interactive-Calendar-2022.pdf
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